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HOW MANY LGBT+ OLDER ADULTS?

• Today:

• 2030 Estimate:

• Three 

Generations:

• 1.4 to 3.8 Million in US
(Harley & Teaster, 2016)

• 3.6 to 7.2 Million in US
(Harley & Teaster, 2016)

• Invisible: The Oldest Old

• Silenced: Greatest Generation

• Proud: Baby Boomers and 
beyond
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WHAT'S SO DIFFERENT?

• Elder Issues:
– Healthcare

– Housing

– Medication Cost

– Social Network

– Income

– Retirement/Work

– Social/Recreational 
activities

• LGBT Elder Issues:
– Healthcare

– Housing

– Medication Cost

– Social Network

– Income

– Retirement/Work

– Social/Recreational 
activities



© U N I V E R S I T Y  O F  U T A H  H E A L T H

AGING SUPPORTS



© U N I V E R S I T Y  O F  U T A H  H E A L T H

AGING SUPPORTS



© U N I V E R S I T Y  O F  U T A H  H E A L T H

AGING SUPPORTS

Baby Boomers and 
Millennials
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NETWORK OF CARE FOR OLDER ADULTS



© U N I V E R S I T Y  O F  U T A H  H E A L T H



© U N I V E R S I T Y  O F  U T A H  H E A L T H



© U N I V E R S I T Y  O F  U T A H  H E A L T H



© U N I V E R S I T Y  O F  U T A H  H E A L T H

BISEXUALITY AND AGING

• Most invisible element in LGBT+ spectrum

• Significant mental/physical health disparities 

compared with lesbian & Gay older adult peers

• More Internalized stigma and less identity disclosure 

which impact social network and social support 
(Fredricksen-Goldsen et. Al, 2017)

• Bisexual OAs less likely to be "out" with healthcare 
providers than lesbian/gay Peers

• 59% have children/grandchildren

• 74% do not live in metropolitan areas (AARP, 2018)
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TRANSGENDER AGING

• Transition early in life
- Some lived "Stealth" with no history or context; 

significant losses

• Transition later in life
- After Milestones, retirement, family grown, deaths

• Selective Authenticity
- Maintaining different identities in different settings
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LGBT OLDER ADULTS OF COLOR

• Estimated 20% of LGBT community are POC, 

estimated to double to 40% by 2050. (Adams, Generations 

2016 in MAP 2017)

• Lifetime Experience with Minority Stress (Multiple 

identities, multiple stressors)

• What does it mean to be LGBT in one's racial/ethnic 

community?

• What does it mean to be old in one's racial/ethnic 

community?
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HIV AND AGING
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OLDER ADULTS LIVING WITH HIV

2020 vs 1980

• Fear

• Exposure

• Stigma

• National and Global 
Response

• Other Differences and 

Similarities
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HIV AND AGING
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MANAGEMENT OF HIV IN OA
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FRAILTY
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WHOLISTIC CARE—USING THE 4 M'S
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DEMENTIA IN LGBT OLDER ADULTS

• Diagnosis frequently delayed due to lack of 
socialization/family support and/or fear of doctor 

visits

• Care – Primary Contact? Who manages? Who is 

informed?
– Family may be estranged

– May not have family or emergency contact information

• Legal Issues: Next of Kin vs Family of Choice
– Estranged/unaccepting family member may not respect 

relationship or wishes

– LGBT friends may end up being HCP or POA

– Legal Documents for Providers
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TOOLS FOR HEALTHCARE TEAM

• Signals in offices/clinics

• Gender-affirming questionnaires, documents, and 

instructions.

• Organizational efforts
– Diversity of the healthcare team and staffing

– Policies that support equity in the workplace

– Cultural competency training


